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In time order:
• Analyze the situational factors
• Formulate the learning goals
• Design the feedback and assessment procedures 
• Select the teaching/learning activities 
Oct 2013
Team-Based Learning
• Analyze the situational factors
• What is the special pedagogical challenge of this particular 
course? That is, what is the special challenge of teaching this 
subject to these students?
• What is expected of the course by students? By the department, 
the institution, the profession, society at large?
• How does this course fit into the larger curricular context?
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• Formulate the learning goals
• Think expansively, beyond “understand and remember” kinds of 
learning.
• Suggestion: Use the taxonomy of “Significant Learning” as a 
framework (next slide)
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• Design the feedback and assessment procedures
• Think about what you can do that will help students learn, as 
well as give you a basis for issuing a course grade.
• Educative Assessment – forward looking, rather than backward 
looking
• Backward looking – just to assign a grade
• Forward looking – incorporates exercises, questions, and/or 
problems that create a real-life context for a given issue, 
problem, or decision to be addressed.
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• Select the teaching/learning activities
• What would have to happen during the course for students 
to do well on the Feedback & Assessment activities? 
• Suggestion: Use “Active Learning” activities, especially 
those related to:
• “Rich Learning Experiences” experiences in which 
students achieve several kinds of significant learning 
simultaneously
• “In-depth Reflective Dialogue” opportunities for students 
to think and reflect on what they are learning, how they 
are learning, and the significance of what they are 
learning. 
• Suggestion: Assemble these activities into an effective 
instructional strategy, i.e., an interdependent sequence 
of learning activities, and a coherent course structure.
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• Immediate Feedback Assessment Technique
• Multiple choice questions
• Answer all these questions yourself first, with no 
discussion with others. Circle what you think is the correct 
answer on your paper.  This is something that can be 
handed in and assessed for class points.
• Then as a group decide on a common answer to the first 
question.  The group selects one person to raise the color-
coded answer card.  All groups raise their card at the same 
time.
• Discussion between and among groups about the possible 
correct answers.
• Then someone in the group can scratch off the group’s 
answer. A correct answer is indicated by a *. 
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Next Best Practices session:  Tuesday, Nov. 19
Topic:   ?
From the survey you filled out on 9/17, the top 4 choices were: 
• Research-based classroom practices
• Active Learning
• Rubrics
• Critical Thinking.
Volunteers on these or other topics?
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